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Arkes, H. P. (2008). The role of government in shaping culture. Northwestern University Law Review, 102(1), 499. This article is about the influence the government has on our society and what they can do to shift the views and laws so it would be better for the next generation of people. The government needs to put the public first, since they are here to serve the people.
Chughtai, A. A. (2015). Creating safer workplaces: The role of ethical leadership. Safety Science, 73, 92-98. doi:10.1016/j.ssci.2014.11.016. This article is about the effects ethical leadership has on safety participation and safety compliance. The results of the study concluded that self efficacy and job autonomy would have an impact on the effects of the ethical leadership on safety participation and safety compliance.
Cohen, D. V. (1993). Creating and maintaining ethical work climates: Anomie in the workplace and implications for managing change. Business Ethics Quarterly, 3(4), 343-358. doi:10.2307/3857283. This article explains how unethical behavior can be created when there is high goal structure and no guidelines for agents to follow. Employees will naturally try to cut some corners so they can get recognized or earn that extra bonus. It is critical to let the employees now the rules and regulations and they have to be enforced a 100% of the time.   
Green, N. M. (1997). Creating an ethical workplace. Employment Relations Today, 24(2), 33-44. doi:10.1002/ert.3910240206. This article explains the common mistakes big companies make and the consequences that follow with these unethical behaviors. The media has the attention of the people, that is why it is more costly to make a mistake now compared to 15 years ago because the information would not have spread that much. It is crucial that companies make sure that their employees do the right thing. 
Hood, J. N., Jacobson, K. J. L., & Van Buren, Harry J, III. (2011). Creating ethical organisational cultures by managing the reactive and proactive workplace bully. International Journal of Economics and Business Research, 3(1), 29-41. This article explains that there are better ways to treat your employees, employers should not be hard on their employees or even abusive. In order for a company to be successful and around for a long period of time one thing that needs to be removed as soon as possible is bullying. When an employee does not feel safe they are most likely not performing their best because there are other things on their minds.
Fard, H. D., Rostamy, A. A. A., & Taghiloo, H. (2009). How types of organisational cultures contribute in shaping learning organisations. Singapore Management Review, 31(1), 49. This article is about a study between four different types of organizational cultures and the effect learning would have on that organization. They found out that there is a correlation between learning organizations and cultures in the Iranian public organizations.
Jaspers, P., Houtepen, R., & Horstman, K. (2013). Ethical review: Standardizing procedures and local shaping of ethical review practices. Social Science & Medicine (1982), 98, 311. doi:10.1016/j.socscimed.2013.03.043. This article is about how the ethical review practices operates. There is a misconception on how specific local institutions has the ability to affect the ethical review practices. A sociology study of 3 different research ethics committees were done in different contexts such as 	an academic context, a commercial context and a care context.
LaSala, C. A., & Bjarnason, D. (2010). Creating workplace environments that support moral courage. Online Journal of Issues in Nursing, 15(3), 1F. This article explains how employees in the healthcare environment encounter moral and ethical dilemmas. In this type of environment it is empirical that the employees feel motivated in order to have them committed to continue to work hard for the patients. In the article they will elaborate about the ethic of care, moral reasoning and the nursing competence. 
Leadership is about what we deliver: Shaping culture, creating patterns of success. (2014). Strategic Direction, 30(2), 24-26. doi:10.1108/SD-02-2014-0007. This article is about the most recent management developments around the world. The article goes into detail about how one becomes an effective leader. The leaders are the ones that end up creating the culture and either create patterns of success or failure.
 
Magnier-Watanabe, R., & Senoo, D. (2010). Shaping knowledge management: Organization and national culture. Journal of Knowledge Management, 14(2), 214-227. doi:10.1108/13673271011032364. This article is about finding if knowledge management is influenced by the organizational characteristics. National culture and organizational characteristics impacted knowledge management. More research needs to be done because this was just done within one company.
Nanton, C. R. (2015). Shaping leadership culture to sustain future generations of women leaders. Journal of Leadership, Accountability and Ethics, 12(3), 92. This article is about female leadership and how women are underrepresented in high positions. It discusses how social roles could have an impact on women’s progression in organizations. Ethical leadership is needed in order to make progress when it comes to creating new realities, partnerships and leadership for women.
Rarick, C., & Han, T. (2015). The role of culture in shaping an entrepreneurial mindset. International Journal of Entrepreneurship, 19, 119. This article is about how one’s natural culture can have an impact on their entrepreneurial mindset. In leadership it is important to make sure everyone is treaded fair no matter what their background is because if it is not acted out it can and will change the dynamic of an office or team.
Robichaux, C., & Parsons, M. L. (2009). An ethical framework for developing and sustaining a healthy workplace. Critical Care Nursing Quarterly, 32(3), 199. This article explains that employees in the health care system have a demanding and physical job that are often characterized by ethical concerns. In such a complex working environment it is still possible to create a supportive work environment. There is an ethical framework that will make sure that the office will be a healthy workplace and an ethical practice environment. 
Soylu, S. (2011). Creating a family or loyalty-based framework: The effects of paternalistic leadership on workplace bullying. Journal of Business Ethics, 99(2), 217-231. doi:10.1007/s10551-010-0651-6. This article explains that in order for the culture in the work environment to be right there cannot be any problems or issues with leadership. It can create unethical practices and it can also allow bullying at the workplace to happen. There was a study done and “findings indicated a negative association between leadership involving ‘behaving like a senior family member at work’ and bullying”.

York, C. (2011). Creating an ethical culture in your workplace: Communicate and enforce your code of values. Journal of Property Management, 76(1), 12. This article elaborates the importance of the IREM code of professional ethics and how it can create an ethical culture in a workplace. It is important that the employees understand the values and the expectations of the company. Once they have agreed and understand the values of the company it would be easier to hold them accountable.

