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Some majors at colleges and Universities are requiring students to get an internship before graduating. The major that requires internships that I will be discussing is sports management. Sports management is a growing field and is spreading around the world. When competitive sports began, sports were just played for the fun of the game by amateurs. There was no discipline in the sports for athletes; and people that love the sport, not the money, ran pro/intercollegiate sports leagues. As sports evolved and athletes gained more discipline within their sport, the competition started rising and more people started to play the sports to get out of their communities and for better socioeconomic status. As the money got involved with the athlete, it began to get involved with the management side of sports. More people began to see the rise in athlete competition and wanted to “get in the action” by working in the management systems for the sports teams, leagues, etc… Those leagues/teams began to make more money and the management systems for those leagues/teams grew. As the management systems grew, sport philosophers then began classes for students to take to learn about the management systems for those sports. Sport philosophers, such as Stephen Hardy, “clearly saw the entrepreneur as the central figure in the construction of modem sports.“ (de Wilde, Seifried and Adelman reading). Therefore, sports management began as a major in most colleges and universities.  
Sports management has a wide variety of areas one can work in. Such as sport marketing, coaching, management, etc.… To ‘get your foot in the door’ with these areas in the real world, you must start at ‘the bottom’. ‘The bottom’ in those areas of work are called ‘internships’. Internships are entry-level jobs at major corporations for people to gain experience in the field and work so they can get an idea of what they want to do. In internships, the worker will do the dirty work in the company and they will do little things that will help teach them about the job they are interning for. In sports management at Towson University, it is required to start an internship before one graduates. 
I believe that internships should not be required to graduate because they are ethically and morally unfair for students. Majority of internships are unpaid and can be strenuous on students because they are doing the dirty work for the people that are above them in the company and are not getting rewarded. Also, some students feel that they are being mistreated by some of the workers because they are an intern and they don’t have a high rank in the company. “’Paid interns spend much of their time engaged in ‘real work’ [that] employers prize,’ explained NACE’s executive director Marilyn Mackes in a press release about the study. ‘Conversely, unpaid interns spent more time on clerical tasks and less on the type of duties that employers value’ (“60 Percent”).” (Katherin T. Durack Sweating Employment: Ethical and Legal Issues with Unpaid Student Internships).  So, paid interns are valued more in the company than unpaid interns. Majority of college students that get into an internship for the first time get an unpaid internship because they do not have as much experience in the field so the company will not see them as much value. Paid interns get a better head start than unpaid interns, but, that is not always the case. 
“Policy Institute sent the secretary its own response, asserting that the letter from the university presidents ‘display[ed] a nearly complete misunderstanding of the law the Department enforces’ and stating that ‘particularly at a time of high unemployment, we have an obligation to guard vigilantly against employer practices that would seek to reduce labor costs by replacing paid employment with unpaid, illegal internships’ (Eisenbrey).” (Katherine T. Durack Sweating Employment). The presidents of thirteen universities sent letters to the secretary of labor stating that the department of labor’s enforcement actions could keep employer’s from providing valuable opportunities for college students. So, the economic policy institute decided to reduce labor costs by replacing paid internships with unpaid internships. This gave employers the opportunity to save money, but the college students would start those internships and do work for those employers that would not help them in the long term. More unpaid internships will be available for students to work in, but it will only be for the experience and not for any major personal gains. Colleges and Universities require students to take these internships as college credits. College credits are paid by the student or by the school (if student is on academic/athletic scholarship). The colleges and Universities provide classrooms, professors and equipment for the student that pays for their classes. 
“Note also that institutions of higher education typically receive tuition for these credits without having to provide classrooms, equipment, or substantial instruction from a professor. Collecting tuition from the student in exchange for the privilege of working without remuneration might be justifiable if the college plays a central role in securing the internship and ensuring a substantive academic experience in a quality work environment, but campus career centers do not uniformly monitor and reassess all placements or visit students’ workplaces.” (Debra D. Burke, The Pedagogical, legal, and Ethical Implications of Unpaid Internships).  Colleges and Universities are collecting money from students by making the internship a credited course, when the school is not providing anything for the student. The students are paying the school to work for somebody else; and most likely will not make money in return. This is not ethically acceptable because students should not have to pay someone else to work for another company as a requirement to get their degree. Colleges and Universities have done anything in their power to make money off of their students. If, the student gets a paid internship, then it would not be a huge issue for them, but, the majority of students that try and get an internship end up with an unpaid one. 
On the other side of the argument, researchers would say that internships provide opportunities for students to get their foot in the door with some of these companies. Companies use those internships to help the future of their company grow but hoping that their interns will soon become the future of their company. That is a great opportunity for a lot of students. The sport organizations are following a social model discussed in the Greene reading. “Esping-Andersen argues that “a revised social model requires a future-oriented perspective, and must therefore focus on those who will become tomorrow’s adults” (31). In short, concrete investments in children today will reduce welfare problems among future working adults. “ (Greene Reading). Sports organizations are hiring interns as their “children” to help show them what they have to do to be successful in that business. Internships can give students the experience in that field and will help open up job opportunities for them in the future. That is great for students trying to get an opportunity in the workforce, but it is also bad for their family’s finances because as I stated before, the students will be paying the universities to find an internship and work for somebody else and most likely not get paid. Another reason some researchers would say that internships are beneficial to students and should be required would be that internships help students find out what they want and do not want to do. 
Students at colleges and universities do not feel as if they are in a real job when they go into their internship. Students have to be able to connect with the real world before they can go into it. “’They don’t treat this like a real job,’ Magnuson says of some students who dropped out of internships or were terminated early. ‘You have to show up for work. It’s a reality check for students.’ At Penn State University, Joseph Selden, a veteran career counselor and assistant dean for multicultural affairs, illuminates the points made by his peers in other parts of the country.  ‘It’s almost like an apathy,’ Selden says of many of today’s college students. ‘You have to think in a new way to really connect with millennials,’ he says, noting that today’s generation is internet- driven and even that life has its own culture. “ (Issues in the Internship). In this day and age, students are looking for ways to connect with jobs not just through internships. We live in a more internet ran society now, so, colleges and universities should try and help connect students with employers and jobs that they are interested in, instead of requiring students to get internships on their own and paying the school to take an “internship” course. "’If you know where you've been, and know where you are, you will be in a much better position to know where you should go.. .’(E. Zeigler, personal communication, December 16,2008). Zeigler, who still instincts students ‘to plan their investigations through the use of a horizontal-analysis [multi-disciplinary] approach’ (Ibid), began his collegiate journey at Bates College, a small liberal arts institution in Lewiston, Maine.” (de Wilde, Seifried and Adelman Reading) By the end of a students’ senior year in college, they should have at least an idea of what they want to do as a career. Colleges and Universities should help students figure out what they are interested in, instead of forcing them to join an internship that they may not enjoy. 
Sports Management is a broad field in the world and there are a lot of opportunities for students to enter their field of study. Forcing students to get an internship before they graduate can create a lot of pressure on students and if they don’t get one at the right time, they could spend extra time in school. Colleges and Universities should be like the army. In World War II, the state said, “‘We are asking you to get yourselves killed, but we promise you that when you have done this, you will keep your jobs until the end of your lives’ (Foucault 2008, 216). “ (Miller Reading). Universities should present students with opportunities for internships or jobs with companies, especially in the sports management field. Instead of, forcing them to pay the University to work for another company that the student may not stay with for their career. 
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