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Taking actions on findings that may have come out a little different than what you thought, can get your brain thinking. After calculating the scores for how my leadership abilities are: administrative, interpersonal, and conceptual; I have found they aren’t as strong as I thought that would be. Such findings have revealed similar weaknesses in all categories. I thought I would have scored much higher, especially in the interpersonal category. Although all categories developed a high score, none were in the highest range. Grasping the depths of my communication skills will ensure to raise the score higher on interpersonal concepts I have as a leader. Giving myself a more competitive edge will ensure to prove that my interpersonal skills as a leader will develop in a sense that others will respect me more. 
I am fully aware that my “people skills” and the way in which I communicate with others will be the breaking point or success for my future as a leader. Administrative work can become quite overwhelming for anyone. However, learning the basic concepts but in a different manner can help establish the ways in which I work to become more successful. Yesterday, I was organizing conceptual items to meets certain meets of the organization, however; today and tomorrow I can begin not only organizing them but putting them into a context that can be carried out and executed in a more professional manner will be the beginning of achieving higher results with my administrative skills in leadership. 
The results have determined that ethically, achieving my standards of protocols will surely develop my skills to where they need to be maintained as a leader for others. Leadership is a privilege, and one must work to get there. The responsibility to inspire others while directing them to attain their own vision and goals as to what they see fits the company they are working for. The philosophy I have approached and learned as a leader is that cherishing traditions of the organization are utmost important, however valuing new approaches and ideas can foster the culture of the company while implementing newer and achieved values the company can stand for. Leadership isn’t just about leading others to become good leaders, it is about executing various aspects of the company to ensure the culture and viability are being met. Utilizing the knowledge, I have gained about what traits I have as a leader, will encourage to appropriately address various concepts within the writing of my research paper. Continuously improving the leadership qualities, I have as well as those I can obtain, will help improve my leadership traits overtime. A leader is created, not born as a leader in my opinion. Learning the actual philosophy of what my leadership traits amount to, will definitely set the roadway acknowledging the path I am destined to be on as a leader. 
