Research article translation assignment details

Note: This assignment must be submitted electronically through the course website.
2. Research Article Translation -- Each student must submit a written translation of one OB-related research article published no earlier than 2006.  Students must use a journal not listed by publisher or journal name on the potentially predatory journal list (https://scholarlyoa.com/).  Using an article from a journal noted on the scholarlyoa.com website will result in the deduction of points ranging from 20-100.  It is the student’s responsibility to ensure that the article selected in an empirical (quantitative) 
The research translation should be between 500 and 750 words (2-3 standard double spaced pages). Your research translation must answer each of the following questions: What is the purpose of the research reported in each article?  What are the practical implications of the research findings for the field of OB? 
General suggestions for completing the project:

ENSURE THAT YOU HAVE AN EMPIRICAL PAPER RELATED TO AN OB TOPC THAT WE HAVE COVERED (unless otherwise approved by me through email communication).  In the journals noted above, you may encounter both “theory papers” and “empirical papers.”  An empirical paper contains a “study” of some kind.  In ALL empirical papers, you should see paper sections titled “Method(s),” “Results,” “Analysis,” etc.  IF YOU DO NOT SEE THESE SECTIONS, PLEASE FIND ANOTHER PAPER.  You should be able to tell what sort of paper you’re reading simply by looking at the abstract (examples below).  In an empirical paper abstract, the authors will typically describe a STUDY they had conducted, and briefly describe the RESULTS.  
An effective project will include at least the following:

1. What did the authors do, and why? (e.g., they conducted a field study to evaluate the effects of performance feedback on future performance) … [Elaborate]

Briefly describe the participants, etc.

2. How did the authors do what they did?  (e.g., they administered questionnaires to employees; one assessed employees’ perceptions of performance feedback (e.g., frequency, accuracy, etc.), and they collected employee performance data from immediate supervisors)… [Elaborate]

3. What did the authors find?  (e.g., they found that higher levels of performance feedback frequency, but not accuracy, predicted future employee performance, etc.)  [Elaborate]

4. Implications for the field.  What implications do the authors provide?  Do they suggest that HR managers somehow change what they’re doing?  Do you agree with the authors?  Why or why not?  [Elaborate]

5. Critique.  There is no such thing as a perfect study.  Here, you are free to point out what you think is wrong with the study (e.g., perhaps they utilized a sample of blue-collar employees, and you may feel that their results may not generalize to white-collar settings)… [Elaborate]

6. (Extra credit).  Do steps 1-5 for TWO papers ON THE SAME TOPIC.  Did they report similar (or different) results?  Speculate as to why this happened (e.g., participants chosen, methodological details, etc.)
EXAMPLES OF ABSTRACTS

[EXAMPLE OF AN EMPIRICAL ARTICLE - ACCEPTABLE]

Researchers have obtained conflicting results about the role of prosocial motivation in persistence, performance, and productivity. To resolve this discrepancy, I draw on self-determination theory, proposing that prosocial motivation is most likely to predict these outcomes when it is accompanied by intrinsic motivation. Two field studies support the hypothesis that intrinsic motivation moderates the association between prosocial motivation and persistence, performance, and productivity. In Study 1, intrinsic motivation strengthened the relationship between prosocial motivation and the overtime hour persistence of 58 firefighters. In Study 2, intrinsic motivation strengthened the relationship between prosocial motivation and the performance and productivity of 140 fundraising callers. Callers who reported high levels of both prosocial and intrinsic motivations raised more money 1 month later, and this moderated association was mediated by a larger number of calls made. I discuss implications for theory and research on work motivation.

[EXAMPLE OF A THEORY PAPER – NOT ACCEPTABLE]

A theory of motivation and emotion is proposed in which causal ascriptions play a key role. It is first documented that in achievement-related contexts there are a few dominant causal perceptions. The perceived causes of success and failure share three common properties: locus, stability, and controllability, with intentionality and globality as other possible causal structures. The perceived stability of causes influences changes in expectancy of success; all three dimensions of causality affect a variety of common emotional experiences, including anger, gratitude, guilt, hopelessness, pity, pride, and shame. Expectancy and affect, in turn, are presumed to guide motivated behavior. The theory therefore relates the structure of thinking to the dynamics of feeling and action. Analysis of a created motivational episode involving achievement strivings is offered, and numerous empirical observations are examined from this theoretical position. The strength of the empirical evidence, the capability of this theory to address prevalent human emotions, and the potential generality of the conception are stressed.
