Sexual Harassment
' . has been well documented in the
The issur of sexusl harussment .&whng Women's Inatitute cp \ : '1‘:%

ears. For example, in 1980 the d
Lm'nl Wi Irh. single most Wid"'f":ﬂd occupational hazard By
workfirve [Lott, 1994). The attention given o muﬂj harussment way h“&
increased by (1) the 1991 Senate hearings involving Supreme Court ﬂum
Themas and his accuser, Anita Hill; and (2] the U.S. Navy Tmlhm},w Q'%,
the mistreatment of women by US. Navy personnel. . m""n'nl

What constitutes sexual harassment has been the central issue of severy
cases. The “reasonable woman" standard was applied as the approprig, legn) Oy
non for determining whether sexul harassment had occurred: If B reasonghy, i,
would consider behavior offensive even though a man would nox, the coun oy,
that sexual harassment had occurned (Fitzgernkd & Onmnerod, 1991), Sex::]ﬂwu
ment does indeed oceur, according to Barnett and R:}'ﬂni (15996) (cited in Pm?::"
Gonzalez, 2000); more than 50% of working women will experience sexual gy
in their jobs, Other fictors used to determine when a behavior is considered g™
are (1) if the behavior was judged extreme, (2) if the victim was responsihle ﬁ],i““‘,

happened, (3) il the perpetrator was a direct supervisor of the victim, and (3 ]-,f_:;:
was g?uﬁmm ﬁnqumf_':,‘r of ocouureIee fKﬂ.l! & [:E'L"-E.I'}E‘ll_gﬂl. 20 14},

In essence, sexual harassment consists of unwekome sexual OVETIULES F gy,
for sexual favors. A legal term used in sexual harassment is quid pro guo, whid, ing. |
cates some type af reward is offered for sexual favors. This kind of behavior crege
oflensive and hostile work environment and is most demeaning to wornen. In mygy
onganizatiuns loday, sexual harassment awareness and prevention are part of invog,
ing training for new staff. In addition, cuguing sensitivity training programs includ

such topics as how people respond 1o being touched when engaged in a conversatng,
what is considered as offensive physical contact, cultural differences in physical cos-
tact, and inappropriate verbal statements and comments about physical appearnce
The major goal here i8 to promote approprate interactions between women and mes

in the wurkplace (Muchinsky, 2003).

ievement, Competition, and Self-Destructive Behavior

In the contemporary warkforee, men and women will both face events and conditions
that are stressful. The fact is they are likely to experience some of the HE'JEP“-"”
lems and concems in the workplace. Some examples include the need to achyﬂ:h‘ﬂf‘d

succeed, deal appropriately with competition, and be able to relax while Lt
in1 Jeisure activities. The rationale here is that when women and men ﬁpﬁﬁ'{f;‘e’uﬁ

competitive and demanding work environments, they will develop sim
ful conditions and reactions. Men, however, have been the main focus ﬂfw
dealing with achievement, competition, leisure, and self-destructive behavior: ¥22
recently, women have been studied to determine themr reactions to these facto?
(Schafer, 2000). o
As early as the 1990s, Russo, Kelly, and Deacon (1991) suggested that ™ '
conditioned to perceive carcer success and achievement as pnimary mﬂﬂﬁ%
manhood and masculinity, These researchers sugpested that 2 man's work
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s status in society and ia the priury base for measuring sucees 1 AL
What is suggested here is matgml\.:;iﬁ:u their masculiony w ﬂmﬂﬁnﬁ
work. [nlense competition amoag men in the workpleee can reaull in 8aME
very reluctant 10 be hovest with their peers, and subsequenly they Taong MEN
i developing interpemsonal relationships, Hence, intense commpetinon 3
and between men and women may be highly related stropsful work @VIRE L
und work anxiety. The point here is thae both men and Womes Eﬂ*“ﬂﬂ.‘_ el
related stresg including occupatonal insecurity. egpecially durng e LS
wurns (Rice, 1999; Zunker 2008). o lead 0

Closely related to issues of dealing with competition are m.,m “"'“udﬂd
hewlth rare problems. One pattern of work over comeniment 18 the “‘dﬂgq“ nd
Type A behavioral pattern. Friedman und Rosenman (1974], Swube (15930 S
Barlow and Duand, {2009) copoeprualized 8 model of huw mer hehave in the -5

anel designated the two masculine styles of functipaing as Type A und ! F}H:,F

Type A persous have an nceekerated overall lifestyle, with [m-‘c:_dvﬂnrm i Tt :
functions. They are overcommitted 1o their vocations or profeasions, have an intens
drive to achiove, and develop feclings of yuilt when relaxing, (cher charactenisiies
inchucle exoeskive dove, impatience, rmr_:pﬂit';mn_ rostleysness; ahnapt H[mj;
pervous pestipes; and rapid walking, eating, and moving, Type B persond am .
oppogste. They are charucrenzed ae being screne, having the ability 1m0 relox, an
lacking 2 sense of tme urgency,

“The peneral consensus of apinion has been that there are more Type A behav-
{or males than females, Greenglase (1991), bowever, foauamed that pmfmmnlal WOmMen
were predomninantly Type A Type A behavior has heen linked to r.a.n._iw‘.
problizms; workers who expenence stress ity have 2 hiszher rate of heart disease than
aon-Type A workers [Baker, Dearbom, Hastings, & Hamberger. 1988; Henston &
Felly, 1987). A fve-vear smody at the Duke University Medical Center forurnd that
inental stress could hold the key o furure Lear problems. The mijor eonchigion was
not surprising- reducing abnoroe! responses w3 moental stress can Jead to a reducton
of cardiac: probleros (ang et al., 1995).

icenie sense of time urgency und

Tn the workplace, Type A individuals have ao i
job assignmuents, and events that an ongoung

amempl 1o partcipate in most taske,
in the work ervironment. Type A individuals give the rmpression that they can 1neet
all ehallenges and successfully cope with any challenge, especially at work (Zunker,
2048), Schafer {2000) suggests that a Type A personality pattern wchudes most of the
fullowing: insecurity staluz, time urmency, hype wverwsi, free-foating hostil-
ity, and the diive toward self destrucaon. In uedditinm, Type A behavior charucherizes
wernen ws well as men in our sociery, He points out that there has been a gharp rise in
Type A behavior annng women sinee the 197Us,

Ins the 19808, Braiker (1986) suggmaed that contemmporary women wha work and
live undsr excessive streseiul condimons are mone accurately described by what she
coined as Type E. She distinguishes Type A from Type E by suppesting that achieve-
ment-oriented wormen expenence stresshul conditions not only in their career, but al=o
in their personal life. Type E women have the tendency to beeome involved in numer-
oz netivities to the pomnt of mle overload. Brutker {1986} charactenses Type E women
as seeding o do things perfertly, being overly concerned w please others, having a
strong need to self to everyooe, wanting to have it all, striving to get people
to need thern, having dlmﬂﬂh}’ il rdaxing. amd df.'munmramlq 2 frung dEEilrEE"m:] L
everything to everybody. = '

Cogaitive restructuring is often suggested as an effective intervent ;
'I_"we A behavior. The fulle}u.*ing mmm:htiun el also be used :::nt?nmm‘f{'
tivn strategy for women who are identified with Type E behavior patterns. [ny i
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restructuring, infividuals learn t0 mcﬂgrm behaviors that are
achlﬂﬁid;gng unrealisic and lrrﬂtlﬂﬂal bejlefﬁi that hm.:e rﬂnf&:i Mg,
and Type E behavior pattems, Counseling sessions, desiged 1o the;, ?ml”
restructuring, help individuals identify anxiety-arousing Mmaﬁumptm%&* X 4
steps to modify their behavior. Interventions .:nclude Stress-m Y tap
related to time management, use of constructive self-talk for -'E,E“lemmf lal,
ng g
m

reducing anger, and redefining role requirements.
In sum, this chapter introduces some Sets of problems and congey,,
with gender issues that influence hehavior of women and men in riult; 51 E‘M
The focus of concerns has been devoted to career development, CﬂIEeF S thr%
work-related issues, Career counselors, however, recognize that they yp . iy
the needs of the total person, including mukiple roles. Gender isgyey . Sy,
represent a very pervasive influence in the lives of clients who seek do ey
core element of gender concerns gender stereotyping. One’s be]m One
typing greatly influences careeridentity. interpersonal relationships, how gy, . 5
nicates, and one's worldview in general. The fear of being perceived as f Sy,
driving force behind exaggerated masculinity. Men, for example, fear  “Miding
as being overly emotional and it is not unusual for men of this ilk to hmmpm“’“eﬂ
when interacting with wornen. d'ﬂh'h!
It should not surprise anyone that sexual harassment creates offensive apgy, ...
work environments. Small as well as large companies provide sensitivity ]‘w&
an attempt to build more cohesive work relationships. In contemporary “mq,aﬂ: L
men and women face stressful conditions including the need to achieve, outd,
petition, and be considered successful. Closely related to these issues are Em'dlu:i
self.destructive behaviors that can lead to health problems. Learning to deal with sy,
is an essential task in order to manage all life roles in contemporary society IZImh;
2008), ’
‘The call is for 2 counseling approach that is sensitive to gender and recogniz
that behavior should be studied in gendered contexts (Denmark, 1994). Galkang
(2003) also suggests that gender-related norms are best evaluated in sttuational and
contextual interactions between women and men; shared work roles are expected
to be the focus of research in future workplace environments. As Spence (19
indicated, gender development is a complex process thal is both multifaceted and

multidimensional.

lace and Family Needs

Women and men also share work roles in dual-career marriages albeit in a differe®
context than the workplace. In recent years, both parents often have to work 10 .
financial responsibilities, but it should also be recognized that many women clrﬂf
to work and pursue a career. In greater numbers women are assuming the d‘“’l;{ms
homemaker and worker (Newman & Newman, 2009). Families in which both P ot
work are referred to as either dual-career or dual-eamer households. Both U'PGF:NM
some common goals and issues. The term dual career is usually reserved {of
:n which both spouses hold professional, managenal, or technical jobs- -
As more women have changed roles, men also have changed by a5 iy in0*
larger share of the homemaker role. But sharing responsibilities, particule?
home, has caused role conflict among other problems. In this next mlznﬂd#
chapter 1 will discuss some aspects of family dynamics in a changing ""’{ o
challenges couples face in dual-career roles. Issues facing dual-career families



