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Workplace Violence faced by Nurses
	This report is aimed at assessing the various qualitative studies on the subject matter of violence against nurses within the healthcare settings. Research studies (Lanctôt, & Guay, 2014; Speroni et al., 2014; Beech, & Leather, 2006; Gacki-Smith et al., 2009) incorporated in this report indicates a selected review of the literature for the sake of better understanding of the workplace violence dynamics faced by nursing community. 
Summaries 
	Speroni et al. (2014) highlighted on the various measures needs to be taken in order to stop workplace violence by patients and their relatives against nursing staff. The author of the study highlighted on the fact that the safety of nurses is of utmost importance because of the vulnerable situation that they face within work environment. Lanctôt, & Guay (2014) assesses the literature on the subject matter but with more focus on the post violence situation. They tried to address the various impacts a violence in healthcare settings on nurses can have on the life of nurses. Gacki-Smith et al. (2009) objective of the study was to analyze the various violence experiences faced by the nurses within emergency departments (EDs) of United States. The study also incorporated the patients and their accompanying visitor views on violence against nurses in the EDs setting. The lack of standardize reporting and measurement mechanism, the violence in EDs is happening at considerable high ratio within healthcare settings. Beech & Leather (2006) emphasize on the improvement within the ‘management of aggression’ training for better incorporating mechanism to stop violence against nursing staff. The work place environment, as per authors of the study, is internationally recognized an issue and the training program is the response to the same problem in an effective manner.    
Sample & Population within the selected research papers 
Speroni et al. (2014) deployed strategy of survey, coupled with retrospective databases, for the sake of understanding the desired phenomenon. The sample size of the study was 762 and the electronic survey included 34 items survey. The data on injuries was simultaneously taken to address the validation by alternative source. Lanctôt, & Guay (2014) method of literature review was based on systematic approach to sorting out relevant literature. The authors of the study shortlisted 68 studies based on the 12 criteria for making it possible. Gacki-Smith et al. (2009) opted for taking out sample size of 3465 nursing members for data collection through survey that is divided into 69-item categories. Beech & Leather, (2006) assessing the quality of training content with analyzing the extent of problem and the real effectiveness related issues. The authors opted for qualitative assessment with literature review form by assessing the already available literature available on the subject matter of training manuals & anger management programs. 
Result Summaries 
	The shocking results in Speroni et al. (2014) research provides evidence for the violence on nurses being at high rate. Almost 76% of the nurses stated that they experienced one or the other form of violence by patient or their relatives with verbal ause at high and followed by physical abuse. The results of Lanctôt, & Guay (2014) suggest that there are seven broad categories of impacts on the lives of nurses, which includes psychological, physical, work functioning, financial, emotional, quality of care, and social. Gacki-Smith et al. (2009) reports that the data provides evidence for high ratio of violence against nurses in EDs. Almost 25% of the nursing staff faced physical violence more than 20 times within the last 36 months. Simultaneously, almost 20% faced more than 200 times verbal abuse in the same time frame of 36 months. Beech & Leather, (2006) suggests that the ability of trainings to effectively incorporate the need of the healthcare staff, managers and nursing staff, by providing what is needed by them. For the staff, the trainings should provide skills, knowledge, attitudinal areas, and regular updates. On the other hand, managers should be responsible for health and safety legislation so that the risk assessments and other negotiation protocols can be established. 
Comparing results & Conclusions 
	Speroni et al. (2014) suggests that there is strong need to safeguard the nursing work environment and reduce their vulnerabilities. The health care organizations should promote various regulations that enables their rights. The workplace violence with most frequent occurring are the psychological and emotional consequences, which later results in the various obstacles and difficulty in performing work functions (Lanctôt, & Guay (2014). As per Lanctôt, & Guay (2014) assessment, there is strong need of conducting longitudinal studies to gain better understanding of the impacts of workplace violence amongst nurses in health care setting. Gacki-Smith et al. (2009) suggested that the nursing staff facing violence in physical and verbal form have psychological and personality issues whereby they are not confident enough to report the issue to managers or directly retaliate. The data of this paper also supported literature on the same matter which makes suggestions to reduce the violence by better management by managers and the various other departments of security. The regulation by healthcare settings needs to be more in favor of the nursing staff safety.  Beech & Leather (2006) provides an integrated and enhanced version of the training evaluation measures so that the usefulness of it for the trainers, managers, and relevant departments is increased. The studies provide a recommendation on the organizational response to the issue by laying out much needed list of duties and responsibilities for all. 
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