Really
FedEx’s '"dependent Contractors: Is the Company Keally

Re‘:’“iﬁ"g Employees?

€ use of indcpcndt:-m contractors by package

Y sompanies appears to be 2 good idea. The
“frangement fequires a contractor to purchase the
appropriatc vehiclet;, contract with a company that
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) edules on the basis of sound manage-
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yment laws and do not receive some
ut the loss of such protections are usu-
able because the independent contractor
Operates as a separate business entity. However,
when 3 delivery company starts to directly super-
vise an independent contractor’s work, the lines
between “contractor” and “employee” become
blurred. It is €asy to understand why an indepen-
dent contractor would want to be considered an
employee, and be entitled to 1mportant benefits

and protections if control of the contractor’s busi-
ness is effectively being surrendered to the delivery
company.

FedEx has for some time utilized a multitude of
independent contractors, many of which are single-

driver/single-vehicle outfits, to augment its delivery

services, and the company has enjoyed many suc-
cesses using this business model. Contractors must
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generally expected to work Tues daye
Saturdays, and up to 60 hoyrs
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