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5-year professional and financial objectives
My five year professional objective is to be the chief executive officer in my company. Being among the people who are trusted by the employees of the company I believe that they would want me to lead them. The employees would entrust me to be in a position to lead them because of the opportunities I give to them to air their views and work in an enabling environment. This makes them to believe that I can lead them wisely. The fact that I have worked for this company for a long time has made me to know almost every detail about the company. If I get this position am sure I won’t have problems in dealing as the company’s chief executive officer because I know everything about the organization.
Being the chief executive officer of the company would mean that I would earn more. I expect to be earning fifteen million dollars as my salary. At this time I expect that I will be worth over half a million dollars. I will use some of my money in starting businesses which are technology oriented and I expect these businesses to be earning me more money. I would also use some of my money in charity work in order to ensure that I give back to the community. This would involve giving out donations to hospitals and schools around (Holbeche, 1997).  
Skills I need to develop to achieve my 5-year objectives

In order to achieve my objectives there are different skills that I need to have developed. I will first need to be up to date with the technology in order to put me in a place where I can make effective decisions in the company. Being in this position would also put me in a place where I would be required to lead many people. This means that I will have to develop my leadership skills to be in line with this position. I need the leadership skills that would ensure that the employees are happy with me and this makes them to be more productive. I also need to keep my personality traits in check and develop the things that need to be developed with regard to my personality. This is because it would play a very important role in guiding me on how to relate with people both in the company and without. 

What I need to do to grow with the changing industry

The industry keeps on changing and it is expected that this trend will remain as such. The industry calls for the different players in the industry to be prepared for continued changes every now and then. These changes are in terms of technology, in terms of consumer preferences among other changes. I need a lot in order to ensure that I grow with this kind of industry that keeps on changing. I will need to be well versed with the technology of the day and also with the foreseeable technological changes. This is in order to prepare myself for the kind of changes that will occur in the industry. I will also need to be well versed with the patterns of consumer preferences changes. These will put me in a better position to continue being effective even in the years to come (Solomon, Tyler, and Taylor, 2007).
Resources I have to help me achieve my 5-year objectives
My five year objectives cannot come into being without having the proper resources in place. I have people I know who will play a very important role in making me the person I want to be. These are the employees who have stood by me and who continue to show their loyalty to me. I’m sure these people will help me a lot in achieving my career objectives. The finances in the company will also play a very important role in me achieving my objectives. These are the finances that I will use in coming up with ways and plans to see the company reach the levels I want it to be five years from now in order to help me to reach my financial objectives. When the company does well it would mean that it will be in a position to pay me the money that I expect.
What I will need to accomplish each year to achieve my 5-year objectives

In order to be entrusted with the company’s chief executive officer’s position I will need to show a record of a person who can handle this position effectively (Bouknight, and Shrum, 2007).  This means that every year that a performance appraisal in the company is held my results should be results of a performer. This will give me a better chance of getting the position because the people in the company will know that I will also perform well in this new position and that they will benefit from giving me the position more than they would if the same position was given to someone else. 
The monthly/weekly/daily steps that will help me reach my long-term objectives

In order to reach my objectives I will need to take some effective steps. The daily steps that I could take to make this a reality are working extra hours. I should ensure that every day I work some extra hours in order to finish my job early enough and start working on something else.  This will ensure that every week I will have done more than most people in the company and this will translate to making my achievement of every month among the best achievements in the company (Ferguson Publishing, 2009). I will then put in place measures to track my monthly performance so that if in a particular month I do not achieve my expectations I can cover for it the following month.
How I will address obstacles that occur along the way

Like every other journey I expect to face some obstacles. Among the obstacles is lack of confidence from the seniors as a person who can handle the position effectively. I can address this obstacle by achieving beyond their expectations every year and this will help boost their confidence in me. Another obstacle I expect to face along the way is technological advances that maybe beyond my knowledge and thus disqualifying me from getting this position. I can address this obstacle by ensuring that I enroll in classes where I will learn about the advancements in technology in order not to be left behind.
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