[bookmark: _GoBack]The Catholic social teaching believes in human dignity, the preferential option for the poor, working for the common good, solidarity, and subsidiarity. In this case, the business owner should make a lot of changes in his business practice because the Catholic social teaching views his practice as unethical. It is not right to hire and fire employees just like that because it decreases the human dignity of the employees. Also, telling employees they are not good enough also harms the human dignity. Not listening to the employees and treating them as robots is also not a practice of the preferential option for the poor and the other concepts related to Catholic social teaching. What the business owner should do in this situation are the following: 


1-Treat employees with kindness and bring back their human dignity 

2-• Listen to employees as a sign of subsidiarity and make the employees decide on what is the best option to make them more productive without hurting their human dignity 

3-• Increase the solidarity within the company by creating team building activities and make the employees and company executives and the owner share the same goal and work together to achieve that goal 

4-Help those poor people and offer them jobs fit for them so they can live and sustain themselves with the job. This is to show preferential option for the poor. 

5-• The company should think of the common good by being equal to everyone and treating everyone properly. The owner should treat the employees the ways he wants to be treated. Everyone should receive fair treatment from the business owner and the decisions of the business owner should consider the common good.
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