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 Leadership Interview Assignment 
TMC 330- Spring 2016 
Learning Outcomes of Leadership Interview Assignment: 
1) Describe how leaders impact group process. 
2) Describe how followers can influence leaders. 
3) Discuss leading through change. 
4) Converse about ethical responsibilities of leaders. 
5) Articulate connections between leadership theory and practice. 
6) Outline current issues important to developing and future theories of leadership. 
7) Share how interacting with successful leaders gave them insight into the challenges and opportunities of leadership. 
Description of Assignment 
Students will select a leader they want to interview. They will acquire a business card from the interviewee. A copy of this business card will be submitted onto Blackboard no later than February 17th, 2016. 
Selections can range from former teachers, coaches, bosses, work colleagues, and pastors but would prefer they seek community leaders. The students will use an interview guide to facilitate their dialogue with their chosen leader. 
Following the interview, students are also required to thank their interviewees in writing. A copy of this Thank You Letter will be submitted onto Blackboard no later than March 2nd, 2016. 
The Leadership Interview Paper must be submitted in MLA format on Blackboard no later than March 2nd, 2016. The paper will be a reflective paper addressing the various aspects of leadership which were relevant to the course. It should capture the learning in a four to ten page report. The reflective report provides interviewee background information, discusses the interviewee’s responses to the questions, highlights five key lessons learned from this leader, shares what has been learned from being an interviewer, and concludes with insights drawn from the experience. Students consider how the leadership theories and models they are learning connect to the actual practice of leadership. Papers are evaluated utilizing the criteria outlined below. 
1. What is the name of the person you interviewed, with what organization or entity is he or she associated, and what sort of leadership role does he or she have? 

2. Why did you select the person you chose to interview? 

3. Find out the following from the leader you interview and address each aspect in your paper: 
 self-description of his or her leadership style 
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 how he or she obtained this position of leadership 
 personal philosophy or view of leadership 
 how the leader developed this philosophy (e.g. other people, situations, etc.) 
 opinion as to whether or not the leader’s own gender, culture, and/or ethnicity impacted his or her development of this personal philosophy/view of leadership, or how he or she leads others 
 how, as a leader, he or she interacts with and is impacted by followers 
 thoughts on group process and leadership 
 what are the practical day-to-day issues of leadership with which he or she deals 
 thoughts on leading through change 
 thoughts on personal or group renewal strategies 
 ethical responsibilities of a leader 
[bookmark: _GoBack] advice for you as a student studying leadership 
 anything else that might interest you 

Evaluation: 
The evaluation of the assignment will be based upon content and mechanics. Students lose points for grammatical and mechanical errors as well as lacking depth and reflection in their responses. 
Due on or before March 2nd, 2016 @ 8:45p.m. NO EXCEPTIONS!
