[bookmark: _GoBack]Creative persons are notorious for putting a great deal of effort into protecting the integrity of their original works when working in organizational settings. Artistic control then is a type of leadership as it reflects the 3 aspects of motivation mentioned in Northouse, (as cited in Mumford, Zaccaro, Harding, et al., 2000, p. 22). The 3 aspects of motivation that affect leadership include willingness – to solve complex problems, dominance – to exert influence over others, and social good - a commitment to help others. A writer for example will need to solve several complex problems in order to extract notions and ideas interestingly and intelligibly and from their imaginations and then organize these products into a cohesive form that is appropriate for the task. In the case of a book or a film script for example, the writer may need to express a certain amount of dominance to protect his original ideas, which can also represent a desire for social good, since the writer would like to publish her authentic work and not see it changed into a work that is more like someone else’s. 
According to Uhl-Bien, & McKelvey, 2007, administrative leadership disregards the fundamental complexity of leadership. The bureaucratic function of leadership does not fully address the actual concept. Personally, I feel a strong calling to leadership as it pertains to music. When I compose a song, I know exactly how I would like it sound. If I am working with others to produce that sound, I have an acute and overwhelming sense of when that effort has succeeded or failed. Leadership in a corporate setting may or may not always be appropriate. Leaders must align their willingness, dominance, and desire for social good with the company’s. 
Leadership in the knowledge era requires adaptive skills (Uhl-Bien, & McKelvey, 2007). The Leadership Complexity Theory accounts for irrational as opposed to only rational dynamics, changing - hierarchal structures, technologies, and networks. Focusing on leadership and influence over employees often disregards the central power structure within an organization. Gudmundsson and Southey’s (2011) work that researches the dominance attribute and its relationship with psychopathic behavior, I think reflects this omission as it pertains to appropriateness. 

