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Individual Assignment: Employee Training and Career Development Paper
Purpose of Assignment

Learning is a lifelong process and organizations are constantly changing. To meet these two ongoing situations, employees need training on specific skills to do a current job or learn a new job. Additionally, employees want training and development opportunities that can help them grow in an organization and their careers. The individual assignment gives the student an opportunity to explore how employee’s development and training is good for the employee and good for the organization.
Grading Guide
	Content

	Met

	Partially Met
	Not Met

	Comments:

	The role of training in an organization’s development is explained.
	
	
	
	 

	Employee development methods and their benefits are explained.
	
	
	
	

	The relationship between employee development and organizational development is analyzed.
	
	
	
	

	The role of human resource management in career development is described.
	
	
	
	

	Reflection on personal career development is provided.
	
	
	
	

	The paper is 1,050- to 1,400-words in length.
	
	
	
	

	
	
	Total Available
	Total Earned
	

	
	
	7
	#/7
	

	Writing Guidelines

	Met


	Partially Met
	Not Met

	Comments:

	The paper—including tables and graphs, headings, title page, and reference page—is consistent with APA formatting guidelines and meets course-level requirements.
	
	
	
	

	Intellectual property is recognized with in-text citations and a reference page.
	
	
	
	

	Paragraph and sentence transitions are present, logical, and maintain the flow throughout the paper.
	
	
	
	

	Sentences are complete, clear, and concise.
	
	
	
	

	Rules of grammar and usage are followed including spelling and punctuation.
	
	
	
	

	
	
	Total Available
	Total Earned
	

	 
	
	3
	#/3
	

	Assignment Total
	#
	10
	#/10
	

	Additional comments:
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