This week you read about cultural identity development and the culturally effective counselor. You were exposed to the various models that describe how counselors develop cultural competence. As part of preparing for this week’s discussion, read your course materials and then go to the Project Implicit website. Complete the assessment on race perceptions. The assessment is located at the following URL: https://implicit.harvard.edu/implicit/takeatest.html
For this week's discussion forum, respond to the following questions:
1. What are your impressions of measuring racial perceptions using the method employed by Project Implicit? Was there anything about the process or results that stood out to you?
2. What are some of your initial impressions about cultural competence and its relation to counseling practice?
3. Aside from the work you will do in this course, how can you work to increase your cultural competence?
Use examples to support your ideas.  Be sure to cite your points using the learning resources. You may also use other scholarly literature to support your discussion. Citations and references must be in APA format. See the grading rubric for more information.
[bookmark: _GoBack] Peer Response: Respond to a MINIMUM of 3 peers with substantive responses and support these responses with references.
Before responding to your colleagues, complete one or more additional assessments on the Project Implicit site. The entry to the site is: https://implicit.harvard.edu/implicit/demo/takeatest.html. Discuss any insights you gained from completing the additional assessments. Also contribute to the discussion by building on examples or providing your own in relation to their main discussion post.
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Impressions of Project Implicit Racial perceptions
            I took five different tests on the project implicit website and three of the evaluations I agreed with, one I was not sure what it meant and one I was shocked by the findings.  My first test was over what I associate male and females with and was found that males I associate with family and females with careers (Greenwald, Banaji, & Nosek, 2011).  I have three boys and a husband, so for me, males are my family and I work as does my sister and my mother was awarded a certificate for fifty years of service in the medical laboratory technology area.  In my family, we are all hard-working woman along with our hard-working men.  Another result I agreed with is that I have no automatic preference between African American and European American.  I don’t know that it made a difference but I am half Lebanese.  The final result that I agreed with the findings was that I prefer shaven women to unshaven which I would like to follow with the statement that I have been happily married to my husband for 27 years (Greenwald et al., 2011).  The finding I didn’t understand suggest that there is little to no difference in my identification with being good or bad.  The final finding that shocked me said I have a strong automatic preference for abled persons over disabled (Greenwald et al., 2011).  They also added that over 50% of tested people said they did not prefer one over the other which was how I also responded.  I am not sure how sound these results can be with the tests lasting no longer than twelve minutes.
Cultural Competence
            To become for a more culturally competent counselor, requires a counselor to continually ask themselves the hard questions (Hays & Erford, 2013).  The questions would go beyond the typical race perception.  Reflections must be also on areas such as sexual orientation, understanding gender and knowledge about religions other than the one you practice are areas a counselor can start better understanding about themselves (Hays & Erford, 2013).
Increasing Cultural Competence
As a school counselor, I would want to better understand the student population I will be working with.  I would need to research the demographics of my school and find ways to further my knowledge on those racial, cultural and/or sexual orientation.  On way that I could culturally better understand certain populations is by attending events in the community that spotlight that culture.  Building a relationship with the family and/or the students would also further be understanding.  As a school counselor, it is up to us to find ways to become more aware of our students so we can better service them.
 
Reference
Greenwald, T., Banaji, M., & Nosek, B. (2011). Project Implicit. Retrieved June 05, 2017, from https://implicit.harvard.edu/implicit/aboutus.html
Hays, D. G., & Erford, B. T. (2013). Developing Multicultural Counseling Competency: A Systems Approach (2nd ed.). Upper Saddle River, NJ: Pearson.
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Angela,
            I enjoyed reading your post and liked your statement regarding the true definition of what it means for counselors to be culturally competent. Like you said, multicultural counseling goes beyond the typical race perception. Multiculturalism in counseling focuses on the needs of students with diverse disabilities, ethnicities, genders, generational status, race, sexual orientations, socioeconomic status, spirituality and religion, and worldviews (Hays & Erford, 2014). Students who are members of any of these diverse populations have more than likely experienced interactions with prejudice people who discriminate against them in one way or another. As counselors, it would be a disservice to our students to make assumptions based on generalized stereotypes. It is important for counselors to meet with students in a nonjudgmental, nonbiased environment so that the client feels comfortable and safe during the sessions.
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After reading your post about the additional evaluations you took the initiative to participate in I think I too will revisit the implicit site. It is important as a counselor to recognize your own beliefs and biases so learning about one’s self can sometimes be a real eye opener. Even though I haven’t participated in the same evaluation you did I am almost certain I would associate females with careers as well because of my own family background. The women in my family have not only had long standing careers but are also the most educated. This is why I am now curious to see what my outcome might be.
One thing you didn’t mention in your post is what age of students you work with. I have worked with students eight to eighteen but enjoy the older students the most. When working with teens and young adults it is extremely important to consider the different relationships they have. “To develop multicultural counseling competence, counselors acknowledge how families, friends, and peers influence aspects of clients’ cultural identities” (Hays & Erford, 2018). Knowing the population of your school is just one way to help understand your students. In addition exploring different environments within your community by attending different events is another way. It seems as if you are on the right path with your ideas.
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Impressions of measuring racial perceptions using the method employed by Project Implicit?
I took the racial perceptions test while at work during a break while hanging out with my African American coworkers. As I read the story I felt awkward. I felt like that the story was stereotyping black people and white people. I immediately did not like that the bad person in the story was black. When the “hero” came into the story and was a white person I scoffed aloud and said “typical”. Then I got to the sorting portion and felt very uncomfortable. My coworkers were not even paying attention, but I prayed they did not look over and see “Black” and “Bad” on the left and “White” and “Good” on the right. I mean, I was not even sure what the test was measuring, how would I explain it? I was so nervous and uncomfortable that I could not focus on what I was clicking. In my opinion, there are good people and bad people of every race and I did not see the importance of identifying who was who…that is until after the survey when I realized what it was all about. I see how telling me beforehand could have altered the results, but I still felt horribly uncomfortable. I now know that I should probably take these assessments when I am alone.  
Initial impressions about cultural competence and its relation to counseling practice?
Although I doubt the accuracy of the results of this particular assessment, I do see the importance of counselors being aware of their feelings towards people of different cultures. Holding on to biases builds walls between counselor and client. It is imperative that we put our biases aside and see our clients as human beings. Respecting cultures and understanding cultures is a key way to build a therapeutic relationship and truly help our clients.
 
How can you work to increase your cultural competence?
                  I feel that a way to increase my cultural competence is to go out and experience cultures that I am not a part of. By this I mean, attend churches that differ from my religion, eating food that I would not normally eat, visiting parts of the city, country, and world that I do not necessarily belong in, and asking uncomfortable questions to learn about cultures that are not my own. I had to do this recently when I moved from Southern California to Texas. Where I grew up the culture was predominantly Hispanic and I was very comfortable with that, even though I am not Hispanic. When I moved to Texas, however, I was suddenly way out of my comfort zone in a culture that is predominantly African American. I found myself teaching a class full of young, sweet, wonderful African American children who I could not relate to in the slightest. Luckily, my coworker, who quickly became my best friend, was also African American and willing to “school me up” on the culture I was now immersed in. The more I learned about the culture, the more my students trusted me and the better relationship I built with them. I listened to their conversations and checked out the restaurants they talked about, watched the shows the discussed, and listened to the songs they were singing. Every day I continue to learn about the culture I am surrounded by and grow as a person.
 
Sources
Hays, D. G., & Erford, B. T. (2014). Developing multicultural counseling competency: A systems approach. Pearson.
Project Implicit. Race Implicit Association Test. Retrieved from https://implicit.harvard.edu/implicit/Study?tid=-1
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Ashley,
Great points! Yes, the best way to increase cultural competence is to learn more about the different cultures. Counselors are lucky because we have to take a class in this! You will be watching a video about being aware of your biases and how important that is. There are some other issues that come up with this as well, but I think that piece is really important. If we aren't aware then we can't make changes or try to understand why.
Thanks for your post!ReplyQuoteMark as ReadRE: ALLEE L20434975
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Ashley,
Thanks for sharing your post. I can only imagine how you felt taking quiz around your friends.  We as educators, parents, and members of society need to embrace various cultures and model acceptance and positivity over diversity to our children.  I like your idea about various methods of sharing culture ides especially attending different services like church and eating different foods, so that we can expose ourselves to different cultures. "Global awareness and international collaboration during the formative years results in more rounded individuals, encouraging our pupils to see things from different perspectives and helping them to make informed decisions, acquiring transferable skills that will be useful to them and will remain with them for life" (Picardo, J., 2012).  Gaining new perspectives and knowledge from different cultures is extremely beneficial.  
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Project Implicit
            I found the racial perception test given by the Project Implicit to be rather interesting. The beginning questions seemed logical, but the images and association questions left me feeling confused. I wonder if the overall objective is to decide if seeing someone of African-American decent would cause someone to associate ideas such as hate, selfishness, and others as a positive?
Overall, my results show that I slightly favor those of African-American decent. That was very interesting as I attended a predominately European school. I have never viewed myself as prejudice, but I will admit I was ignorant to the African-American culture. Since becoming a teacher in Lawton, Oklahoma my knowledge of the African-American culture has increased. My students are predominately those of African-American decent. This has increased my preference of those of African-American decent.
Initial Impressions and being culturally competent
Being culturally competent, today, is a must in any field especially that of counseling. Hays and Erford (2018) stated that counselors are charged with becoming culturally competent to work with a changing clientele. As a school counselor in a military town, I know that I will face students from many cultures. With the vast amount of cultures, I will face, I know that I need to be aware of the cultures. At the very least, I need to ensure that I am not ignorant of any culture. Having had to take a few cultural awareness classes before, I knew being aware was of importance. To be aware of cultures, I intend to explore museums, visit places outside of my culture as well as talk to people of other cultures to gain insight about the many cultures in our schools today. The ACA (2014) stated that “counselors have an ethical imperative to engage in multiculturally competent counseling, as honoring diversity and promoting social justice are core values.” As a future counselor, I hope to ensure I am competent in counseling students of all cultures.
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Carrie,
 We are close neighbors! I live in Wichita Falls, TX which is only 45 minutes from you.  I understand what you are saying about being exposed to different cultures being in a military town because here, we have Sheppard Air Force Base which has NATO pilots.  There are just too many cultures in this world to try and be versed on all of them, but I can find out each year which cultures are represented in my school and focus on those.  Along those same lines, there will be racial differences that we, along with our student body, need to be accepting of that will be represented. Stereotyping individuals according to their race is one area to be mindful of when getting to know these students (Hays & Erford, 2013).  The American Counseling Association Code of Ethics (2014) tells us to be respectful to differing views and be ask prior to sharing any information in regards to the client or student even if you think it would be alright to share.
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Carrie,
            I liked reading your post. I too did make the connection of associating the idea of words with the people. At times in complete honesty, it made me feel a bit uncomfortable and almost like I was judging others. I was not exactly a fan of the Project Implicit.
Considering our literal views of students on a day to day basis are different in our school climate. My greater population is Caucasian students. Therefore, as a counselor and if I was going to be working in the area and community I am now, there are those times when I will be working with a student of another culture or ethnic background. I need to be able to connect with them, make sense of their life aspects, and help them find ways that best fit them.  “Ethnic classification may help shape clients sense of identity, appropriate behavior, and opportunity” (Hays & Erford, 2014, p. 36). Knowledge of those core ethical pieces will be necessary to help make the student successful.
             Hays, D. G., & Erford, B. T. (2014). Developing Multicultural Counseling Competency: A Systems Approach. (3rd ed.) Upper Saddle River, NJ: Pearson.
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Barbi, 
  I agree that how we are raised does skew our perception on how we see people. I can tell you that had I taken that test in the past, I would not have favored African-Americans simply because my dealings with that culture was limited. In fact, the only exposure I had to a significant amount African-Americans was during my 6th grade school year and we had a shooting that year. Therefore, I had a somewhat bias attitude towards African-American's for a brief amount of time. I do not believe this was done on purpose so much as I was experiencing Cultural Encapsulation.  (Hays and Erford, 2018.) 
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Carrie,
            I think that your exposure to the African-American culture greatly influenced your automatic responses.  Because race can be described as the personal interpretation of specific physical characteristics, “there are almost automatic beliefs we hold about our own race as well as others” (Hays & Erford, 2014, p. 83).  By working in a school that is not predominately black, opportunities for self-growth in cultural awareness seem to at your fingertips.  I work in a school that is predominately Hispanic.  Based on your scores of the Race Task, I wonder what my results would have been if the cultural groups were white and Hispanic or Hispanic and black. 
            While our current positions offer a wide variety of cultural diversity, I also think that the way we were brought up skews our tendency to racial preference. Perceptions and experiences of children are heavily influenced by the adults around them (Hud-Aleem & Countryman, 2008).  Therefore, as culturally competent counselors, we should be aware of these influences and help assist clients in identifying and acknowledging the assets, strengths, and abilities of themselves and those of other cultures.
References
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