Hernandez 5

  	                                                                CULTURAL DIVERSITY IN THE UNITED STATES
2014DEC SOC-322-OL010
 Thomas Edison State College
Submitted by: 
[bookmark: _GoBack]                                                                   Student ID: 

Written Assignment # 2


Submitted on: December 14, 2014

Mentor: Donna Duellberg

Assignment: Is affirmative action necessary to achieve racial equality?





In your opinion, is affirmative action necessary to achieve racial equality in the United States? Why or why not?
The practice of affirmative action has been at the frontline of intense debate for many years. The provisions of Executive Order 11246 “In the United States, affirmative action refers to equal opportunity employment measures that Federal contractors and subcontractors are legally required to adopt. These measures are intended to prevent discrimination against employees or applicants for employment on the basis of "color, religion, sex, or national origin". A number of programs including quotas, preferential hiring, minority scholarships, diversity, and reverse discrimination have all been linked to affirmative action fueling the arguments.
There is a popular belief that Affirmative Action made mandatory the use of quotas.  For example, people believed that businesses had to hire a certain percentage or number of African Americans to be in compliance. The truth of the matter is that quotas have always been illegal under Affirmative Action. However, businesses with a certain amount of employees had to make an Affirmative Action Plan that would show that they are making an attempt to hire underrepresented protected minorities in their geographical area. For example, a business could hold a job fair in a neighborhood with a large population of Asians as part of their Affirmative Action Plan. 
The basic end effect of Affirmative Action should have been that if a business were located in an area with 50 percent African-Americans, then the business should have roughly 50% African American employees. If the business did not have an Affirmative Action plan or were not in compliance, they could face severe penalties. While ratios were and are illegal under Affirmative Action, it is easy to see how this law in effect does promote them. 
Two class-action lawsuits, Gratz v. Bollinger [02-516] and Grutter v. Bollinger [02-241], filed in response to white students being denied admission to the University of Michigan's undergraduate and law school program, provided the United States Supreme Court with its best opportunity in recent years to focus on the constitutionality of adopting such admissions policies. Affirmative action is a program that serves to rectify the effects of past societal discrimination by allocating jobs and opportunities to minorities and women. 
The leading argument in support of affirmative action policy within society is the need for diversity whether in the scope of the workplace or in education. Those in support of attaining diversity maintain the importance of every person coming to appreciate other's culture and outlook on life. Another argument in defense of affirmative action policy in the workplace and in education is a critical need for role models. Successful minority people will encourage and motivate other people of minority status to be confident in knowing that excellence can be achieved becoming role models that influence younger people to strive for excellence.
Barbara Bergmann (1996), author of In Defense of Affirmative Action, asserts, "The major justification for affirmative action in the workplace is its use as a systematic method of breaking down the current discrimination against blacks and women. The desirability of diversity provides the strongest justification for affirmative action in college admissions." A campus environment immersed in the diversity of people, ideas, and arguments fulfill one of the essential goals of education by developing the mind and the intellect.
Those individuals opposed to affirmative action policy in the workplace and in education claim discrimination is being proposed as a solution to resolving the effects of past discrimination. Implementing preferential treatment is a method that can compensate for past and ongoing injustices against women and other minorities. Notwithstanding, the compensation argument is vulnerable because compensation is only limited to race and gender. Hypothetically, a male or female, born poor and white, could be extremely disadvantaged, yet under affirmative action would not collect any benefits.
A significant argument directed against affirmative action is that it imparts discrimination on those individuals not covered under its precepts. Specifically, discrimination directed at non-minority only creates another form of discrimination. This argument stipulate that is  implementing affirmative action policy within the workplace and in higher education are inconsistent with the principle of merit and they penalize innocent person for the crimes of his or her ancestors. Effectively known as reverse discrimination.
The argument can be made that racial preferences are a form of discrimination any time an individual is granted preferential treatment and opportunities and  are denied others who may be just as qualified based on race. Regardless of intentions, such policies create new injustices with new victims. When individuals of a certain race are selected to receive special treatment, those individuals must struggle against the idea that their skin color rather than merit is behind their success.
The United States is a multicultural nation. It is one of the most diverse nations of the world in terms of race and ethnicity. We have such a rich culture of people of all kinds. These individuals must be given the equal protection under the law. After many years of military service, I believe that America is ready to move beyond race. However, policies that promote race-based discrimination continue to undermine the American Dream and the only way to end discrimination is to ensure that fair and equal treatment for everyone is a reality. In my opinion,  affirmative action cannot achieve that end.
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