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I have always dreamed of being a photographer but for some reason I found myself studying healthcare administration. I didn’t let go my dream and I was practicing that once in a while. Taking advantage of family’s and friends’ events to take pictures and share them. When it comes to choose a class, I was gladly happy to choose a portrait photography class. On October 1, 2016 was the first class and two weeks later was the second class. 
What did you choose to learn and why? Context: What you chose to learn and why
I did choose to learn more about photography. I have a very few information about cameras, how to use it, the best time to shoot, sitting, shutter, and little bit about editing photos through Photoshop. So I found it a great opportunity to learn more and increase my knowledge. Also I think it is easier if I learn something I have already known about especially in a short time frame. Also with studying and doing a lot of home work, I rather learn more about something I already knew instead of learn something from the scratch. One more reason to learn about photography is my passion toward it. Photography from my perspective is about letting go your imagination, which is something I really like to do. I thought maybe if I become good enough in this field, I might be use it as an extra income in the future. 
What did you notice about the learning environment? 
On the first class, I felt weird. It was my first class to take outside SJU. The atmosphere in the classroom was lovely, full equip, and ready for beginner level. The classroom had colorful posters, photography quotes, clear and consistent rules, and fun and interesting teaching methods. The teaching methods was based on PowerPoint presentation and a booklet. Also each participant has a camera, and for those who didn’t have one, the instructor gave them. So we listened, saw, and touched by examining the cameras by our hands. The first class was about learning the full functions of the camera. Learn and try each button in the camera, the different type of photography, and tips to capture the perfect picture.
What did you notice about how the learning was facilitated? What techniques were most effective?
I am not sure if the class was not so hard to learn because of the background information I already have or it was really easy. The instructor explained the topic in easy way depending on the visual education. For example, she explained the deferent type of photography by showing us a picture of each type. Also she taught us how to take these pictures by interaction and try each suggestion we gave her until we got the right one. One of the techniques I really liked is the follow back email along with the online assignment previous to the second class which was the outdoor workshop. She wanted to make sure that every one of us understand very well and able to come up with the result he or she wants before we attend the workshop. As she indicated at the end of the first class “from this point until five minutes before the workshop, you are free to ask me any question you want, and please send me your shooting to correct and guide. It is a continue learning class but not face to face, so take it seriously guys, I’m not going to answer your questions as I should do on the workshop day. We don’t want to waste time on questions instead of shooting because we going to relay on the sun light and that is hard to control. That’s why we don’t have time to ask and answer fox.”
What role did the instructor play in the learning?
The instructor some time was waiting us to give her the information. She was acting like if she was the student and we were the teacher, and some other time she was the teacher because non of us knew the answer of what she asked. 
How did the instructor invite (or deter) learner involvement?
The fun part was we all attend that class because we like photography. No one was in a professional level but we all have some background information. We came to the class to learn and increase our knowledge. As I said before, the instructor was playing the student part to examine our information and correct what is wrong. So she invited learners to learn by interacting with us, asking question, and put wrong answers on the board and made us correct them. According to Eduard Lindeman(1940s) adults learn best when they are actively involved in determining what, how, and when they learn. Moreover, Irving Lorge (1947) suggested that to reach the adult learner, you have to teach to what adults want. He stated that adults have "wants" in the following four areas: to gain something, to be something, to do something, and to save something. That exactly what we did in the class. 

What did you learn about how you learn? What did you learn/affirm about your learning?
When I was younger, my mother used to tell me that I learn faster by listening. She told me that she used to record my school lessons and make me hear them more than one time in order to memorize them. Then when I got older, I remembered myself drawing the information I received to keep it in my mind the longest period of time. All of these ways to learn were when I was a child and I was forced to learn. Now when I choose to learn by myself and choose the subject I liked the most, I found myself using all my senses to memorize and learn. Choosing what I want to learn motivated me to learn quicker than being forced to learn something I don’t like. Based on Wlodkowski (2004) motivation is something that can fuel adults to gain perceptions in accordance to their own willing. I also found myself really good I practice and the more I practice what I learned the more I get better at it. 
[bookmark: _GoBack]I have a friend who studying Digital Media and she is in her first year. After I took this class I was able to help her and teach her what I learned. I also found teaching others is one way to learn, because when I was teaching her, I realized some parts I was not make sure that I fully understand them, so it was good way to me to go back to my booklet and try to understand. 
How does the course preparation material support your discoveries or What adults learning theories apply? How they support your discoveries?
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