Question 1. (15 points)
State which sampling method you used: Good!
+2 points
Why did you select that method: Good!
+3 points
Why will this method represent an unbiased sample: Good!
+6 points
List of which employees are representing the sample group: Good!
+4 points

Question 2. (35 points)
List of scores for employees representing the sample group: Good!
+5 points
Frequency Table: Table Columns Labeled: Correct!
+2 points
Frequency Table: Class Size: A frequency table with data size 2 almost negates the reason we are doing a frequency table.  We want the data easily readable at a glance.  With too many bars or items to compare, it will take longer to interpret the data.
+0 points (-2 points)
Frequency Table: Number of Class Intervals: With class size of 2, there are too many bars to make it easy to read.  It can also make the graph look more normal and the "skew" is more difficult to see.
+0 points (-2 points)
Frequency Table: Frequencies: Good!
+4 points
Histogram: Axes Labeled: Correct!
+2 points
Histogram: Axes Units Labeled: Correct!
+2 points
Histogram: Bar Size and Position: Correct!
+2 points
Histogram: Bar Heights: Correct!
+4 points
Analysis: Content (Identify the shape of the histogram): Answer not provided.
+0 points (-2 points)
Analysis: Content (Implications of the shape of the histogram): The shape of the graph was not addressed, which means the analysis was not based on the shape of the graph.
Otherwise, your analysis is very thoughtful and helpful to a business owner.  I especially like the paragraph " Since this survey also had data about age and salary, it may be possible to look for correlations between that data and the computer skills score to determine if only certain groups of employees should attend the additional computer training." Very thoughtful.
+0 points (-6 points)
Analysis: Professionalism: Good!
+2 points
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Good!
+2 points
	
	
Answer not provided.
+0 points (-2 points)
	 
	Good!
+2 points

	Why did you select that method
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Good!
+3 points
	
	
	
Answer not provided.
+0 points (-3 points)
	
	Good!
+3 points

	Why will this method represent an unbiased sample
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Good!
+6 points
	
	
You are partially correct.
This method has the potential to be unbiased and random, however selecting every sixth person (starting with the first employee) does not result in a unique sampling.  Because you are required to have a sample size between 25-30 employees, it is likely that another student would select every sixth employee as well.
It is more correct to select every sixth employee beginning with a random number (instead of beginning with employee 001).
For example, selecting every sixth employee beginning with employee number 17 would be more random because it is unlikely for another student to select the exact same sample group.
+3 points (-3 points)
	
	
Incorrect.
The method you selected does not result in an unbiased sample.
+0 points (-6 points)
	
Answer not provided.
+0 points (-6 points)
	
	Good!
+6 points

	List of which employees are representing the sample group
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Good!
+4 points
	
	
The sample group was to be 25-30 people selected in a random manner.
+2 points (-2 points)
	
Incorrect.
These employees were not selected in a random manner.
+0 points (-4 points)
	
You did not identify which employees were selected.
Answer not provided.
+0 points (-4 points)
	
	Good!
+4 points
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Good!
+5 points
	
	
The sample group was to be 25-30 people selected in a random manner.
+2 points (-3 points)
	
	
	
Answer not provided.
+0 points (-5 points)
	Good!
+5 points

	Frequency Table: Table Columns Labeled
	
	
	
	[image: Selected Level]
Correct!
+2 points
	
	
Incorrect.
+0 points (-2 points)
	
Answer not provided.
+0 points (-2 points)
	Correct!
+2 points
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Correct!
+2 points
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Incorrect.
+0 points (-2 points)
	
Answer not provided.
+0 points (-2 points)
	A frequency table with data size 2 almost negates the reason we are doing a frequency table.  We want the data easily readable at a glance.  With too many bars or items to compare, it will take longer to interpret the data.
+0 points (-2 points)

	Frequency Table: Number of Class Intervals
	
	
	
	
Correct!
+2 points
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Incorrect.
+0 points (-2 points)
	
Answer not provided.
+0 points (-2 points)
	With class size of 2, there are too many bars to make it easy to read.  It can also make the graph look more normal and the "skew" is more difficult to see.
+0 points (-2 points)

	Frequency Table: Frequencies
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Good!
+4 points
	
Some of your frequencies are incorrect.
+2 points (-2 points)
	
Most of your frequencies are incorrect.
+1 point (-3 points)
	
All of your frequencies are incorrect.
+0 points (-4 points)
	
Answer not provided.
+0 points (-4 points)
	Good!
+4 points

	Histogram: Axes Labeled
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Correct!
+2 points
	
x-Axis labeled incorrectly.
y-Axis labeled incorrectly.
+1 point (-1 point)
	
Both axis are labeled incorrectly.
+0 points (-2 points)
	
Answer not provided.
+0 points (-2 points)
	Correct!
+2 points

	Histogram: Axes Units Labeled
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Correct!
+2 points
	
x-Axis units labeled incorrectly.
y-Axis units labeled incorrectly.
+1 point (-1 point)
	
Both axis units labeled incorrectly.
+0 points (-2 points)
	
Answer not provided.
+0 points (-2 points)
	Correct!
+2 points

	Histogram: Bar Size and Position
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Correct!
+2 points
	
Bar sizes should be the same.
Bars should touch each other.
+1 point (-1 point)
	
Bar sizes should be the same and bars should touch each other.
+0 points (-2 points)
	
Answer not provided.
+0 points (-2 points)
	Correct!
+2 points

	Histogram: Bar Heights
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Correct!
+4 points
	
Some of your Bar Heights are incorrect.
+2 points (-2 points)
	
Most of your Bar Heights are incorrect.
+1 point (-3 points)
	
All of your Bar Heights are incorrect.
+0 points (-4 points)
	
Answer not provided.
+0 points (-4 points)
	Correct!
+4 points

	Analysis: Content (Identify the shape of the histogram)
	
	
	
	
Good!
+2 points
	
	
Incorrect.
+0 points (-2 points)
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Answer not provided.
+0 points (-2 points)
	Answer not provided.
+0 points (-2 points)

	Analysis: Content (Implications of the shape of the histogram)
	
Good insight!
+6 points
	
	
Implications of the histogram are identified with adequate insight and sufficient explanation, but could be improved by . . . 
+4 points (-2 points)
	
Implications of the histogram need more thorough insight and clear or thorough explanation.
+2 points (-4 points)
	
	
Your analysis does not address the implications for the business owner and are not helpful in helping him or her make decisions whether they should implement a computer training program.
+0 points (-6 points)
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Analysis not provided.
+0 points (-6 points)
	The shape of the graph was not addressed, which means the analysis was not based on the shape of the graph.
Otherwise, your analysis is very thoughtful and helpful to a business owner.  I especially like the paragraph " Since this survey also had data about age and salary, it may be possible to look for correlations between that data and the computer skills score to determine if only certain groups of employees should attend the additional computer training." Very thoughtful.
+0 points (-6 points)

	Analysis: Professionalism
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Good!
+2 points
	
Some issues with grammar, spelling, punctuation, and/or capitalization.
Incorrect "voice" used.
+1 point (-1 point)
	
	
No analysis provided.
+0 points (-2 points)
	Good!
+2 points

	Overall Score
	Level 5
	Level 4
	Level 3
	Level 2
	Level 1
	
	
	Score and Feedback

	Overall Score
	
	
	[image: Selected Level]
	
	
	 
	 
	


[bookmark: _GoBack]
image1.gif




