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	Points
	25-23
	22-20
	19-17
	16-0
	Comments

	Job Description
	Blog includes a detailed and accurately-written job description appropriate for the field.  Job description is professional and would be appropriate to post on a professional site.
	Blog includes a job description appropriate for the field.  Job description is mostly professional, but could use a few improvements before posting to a professional site.
	Blog includes a job description.  The job description may include some errors related to the job or field and/or may be missing some key details.  
	The job description includes several errors and is missing key information.  Is not professional quality or appropriate for the job/field.
	

	Points
	15-14
	13-12
	11-10
	9-0
	Comments

	Recruitment Plan
	Blog includes a detailed and accurate recruitment plan that is appropriate for the job and the field.  
	Blog includes a recruitment plan that is appropriate for the job and the field.
	Blog includes a recruitment plan, but is inaccurate or is missing some key details in relation to the job and the field.
	The recruitment plan includes several errors and is missing key information in relation to the job and the field.  
	

	Points
	15-14
	13-12
	11-10
	9-0
	Comments

	Training Plan
	Blog includes a detailed and accurate training plan that is appropriate for the job and the field.  
	Blog includes a training plan that is appropriate for the job and the field.
	Blog includes a training plan, but is inaccurate or is missing some key details in relation to the job and the field.
	The training plan includes several errors and is missing key information in relation to the job and the field.  
	

	Points
	15-14
	13-12
	11-10
	9-0
	Comments

	Cost Control
	Blog discusses the cost control of recruiting and the different ways to recruit or advertise to employees.  Provides several different recommendations for recruiting, and explains the costs associated with each method.
	Blog discusses the cost control of recruiting and the different ways to recruit or advertise to employees.
	Blog discusses the cost control of recruiting and the different ways to recruit or advertise to employees, but is missing some key details in relation to the job and the field.
	The blog is missing key information from the discussion about cost control.  Does not discuss different ways to recruit or advertise and the costs associated with these methods.
	

	Points
	40-36
	35-32
	31-28
	27-0
	Comments

	Video
	Blog includes an informational video for potential interviewees about the job and what it might entail.  The student is friendly and professional in the video, and discusses in detail the different aspects associated with the job.  Explains what the job would involve on a day-to-day basis and provides accurate information about the job and the field.
	Blog includes an information video for potential interviewees about the job and what it might entail.  The student is friendly and professional throughout most of the video.  Briefly addresses day-to-day responsibilities associated with the job.
	Blog includes an informational video for potential interviewees about the job and what it might entail.  The student might not be very friendly or professional in the video.  Is missing key details explaining the day-to-day responsibilities associated with the job.
	The video is not included or is missing key information about the job and what it might entail.  Does not address day-to-day responsibilities associated with the job.  Student is not friendly or professional in the video.
	

	Technical Mechanics

	Points
	10-9
	8
	7
	6-0
	Comments

	Resources
	The blog includes a section listing all references and resources.  Follows all APA guidelines for citations without errors.
	The blog includes a section listing all references and resources.  Follows APA guidelines for citations with 1-2 small errors.
	The blog includes a section listing references and resources.  Several major errors with APA citations.
	The Resources section of the blog does not follow APA citation or is missing information.
	

	Points
	20-18
	17-16
	15-14
	13-0
	Comments

	Blog
	The blog is neat, organized, and aesthetically pleasing.  The blog uses colors, font size, pictures, graphics, and all visual elements in an effective way.  The blog is easy to navigate and all links and pages work properly. 
	The blog is neat and organized.  There are a few small visual elements that are difficult to discern.  The blog is fairly easy to navigate and most links and pages work properly.
	There are 1-2 major elements on the blog that make it difficult to read, see, or navigate (broken links, text too small/large, colors difficult to see, etc.).
	The blog is poorly organized and does not use visual elements effectively.  It is difficult to see, read, and navigate the blog.  
	

	Points
	10-9
	8
	7
	6-0
	Comments

	Writing
	Blog is well-written with no grammatical or spelling errors.  Writing is neat and organized.  Writing flows logically from section to section.
	Blog has a few grammatical or spelling errors.  Writing is fairly neat and organized.  Writing flows logically from section to section.
	Blog has several obvious grammatical and/or spelling errors.  Writing is somewhat disjointed between sections.  
	Blog has many grammatical and/or or spelling errors that detract from readability.    Writing is disjointed and does not flow logically between sections.
	



Instructor Comments:												Total Points:  ___________


