
	Upon completion of the Strengths Finder assessment, this assessment has revealed that my top five strengths are harmony, analytical, responsibility, includer, and achiever.  Harmony is a strength that I possess and I definitely agree with the statement that I would seek best to agree than have conflict.  In the line of work that I perform in human resources this is a common practice that I hold since in a work location you will have diverse employees and I will always seek to agree than to have a conflict. People with strong Harmony talents want peace and try to bring others together.  Those with strong Harmony see what people have in common, even during conflict. (Harmony, 2016)  
Responsibility is another strength that I possess and here I am committed to having stable values such as honesty and loyalty.  The traits of honesty and loyalty it is something that I was already born with and it is part of my nature. (Responsibility, 2016) I feel I am very strong at this for this reason.  I work hard for my employees to fulfill their responsible and keep their word; I also practice this with family members. Again with the type of job that I hold, analytical is an important part because I search for reasons and causes.  If something occurs I have to find a solution and the reason why it occurred so it doesn’t end up happening again.  
The achiever strength that I possess I totally agree with the statement that I take an immense satisfaction in being busy and productive.  Every time I complete a task I feel like I have accomplished something.  In my personal life, I had a plan by the time I was thirty I would have my first home, my Bachelor’s degree completed and a child.   I have accomplished all and now I my next vision is to complete my Master’s and obtain a senior position in human resources where I can put to use my knowledge and skills obtained within the last four years and help other individuals succeed.  I truly believe once I accomplish this goal that I have I will continue to look forward into accomplishing something else. Achievers have a constant need for attainment. They have an internal fire burning inside them. It pushes them to do more, to achieve more. People with strong Achiever talents feel as if every day starts at zero. By the end of the day they must accomplish something meaningful to feel good about themselves. (Achiever, 2016)
	Last but not least the includer strength, which was an unknown strength until I took this assessment.  Upon reading I totally agree again since my employment consists of human resources, I make everybody part of the team and never have anyone made feel that they are left out of the group.  Accepting nature does not necessarily rest on a belief that each of us is different and that one should respect these differences. Rather, it rests on the conviction that fundamentally we are all the same. We are all equally important.  I have had to deal with situations where I have had to approach employees and make sure that they understand no matter what their position is we are all human beings and have to respect everyone’s point of view. (Includer, 2016) 
	In conclusion I am pleased with the strengths that are illustrated in my assessment.  I highly believe I am an achiever and ill continue to work into my goals.  I definitely am very responsible and will continue to sustain that strength.  Analytical and includer is something that I possess didn’t acknowledge as much but will strive to make it better.  It is always great to acknowledge positive things about myself, especially my strengths.
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Professor’s review. 
You did a good job of explaining the results of your StrengthsFinder. However, the missing iece was the requirement to "compare these results with the cognitive factors associated with leadership effectiveness" from your reading in the text. Also, you cited briefly ways in which your strengths apply to your work. Your ideas would have been more fully supported by one specific, comprehensive example wherein you tied together the results of your SkillsFinder with your experiences and explained how your leadership strengths and traits contribute to the effectiveness of an organization. My best advice for future assignments is to re-read the prompt before submitting your final work in order to avoid missing required elements. .
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