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		Analyzing the strengths of my professional self- assessment, I learned new strengths that I was unaware of, and I have continued to explore.  My top five strengths are harmony, analytical, responsibility, includer, and achiever.  Harmony is strength that I know I possess but didn’t know the name of it. I look for areas of agreement, in my view there is little to be gained from conflict and friction, so I seek to hold them to a minimum. People with strong Harmony talents want peace and try to bring others together.  Those with strong Harmony see what people have in common, even during conflict. (Harmony, 2016) When I know that the people around me hold different views, I try to find the common ground. 
A prime example as I work in Human Resources, we have employees that disagree with their leader, in cases of disagreement we have an open door policy where employees come and have the freedom to express whatever is on their mind without any reprisals.  A few months ago I had an employee visit Human Resources and say their supervisor wasn’t been fair towards the employee because after a mistake that was done by the employee.  The employee use wrong ingredients on a cheesecake and do to the employee using the wrong ingredients the batch had to be disregarded, company lost a couple thousands dollars and the employee was given a warning.  The employee presented that situation to me and he was not happy that he received a warning. I then explained to the employee that this was only a warning and that the Supervisor was only following normal protocol and then I provided the employee at that time with a copy of our handbook that explains any issues have to be documented in order to correct the behavior, when in reality it was his mistake for not following the instructions for the product.  The big problem here was the Supervisor only handed the employee the warning and did not take the time to explain it to the employee like I did.  After I explained this to the employee, he left the HR office happy, I then called the Supervisor and explain to him why it was so important that he explain with great detail to the employee why he was receiving a warning.
  Communication is a key point that I have gained these last four years working in human resources. This is a prime cognitive factor; it is the insight into situations and people, the knowledge of the business which I knew and implied to both the Supervisor and employee.  Public speaking is something that I have to continue to work towards and last week I learned of Toastmaster, which now I will be attending a meeting next week which will help me to continue to strive for greatness.  Ninety-eight was my proactive personality result meaning that I have strong tendencies toward being a proactive personality. Such proactivity is an asset to my career and personal life.  Marc Zuckerberg and I differ in communication, as I still have to work with my communication; he has shown to excel communicating.   Marc is poised, confident and articulate when speaking, this is something I have to work towards, the ability to speak effectively. (Center for Work, 2016) Zuckerberg and I both share ambition, he didn’t necessarily start out with the goal of changing the way of social interactions occurring on the internet, but once he realized the potential, he took over and pushed the company forward to more.  (Upstart, 2013) When I was nineteen I invested my inheritance in a trucking company I purchase one semi-truck first and initially when I noticed how the business was base off I purchased three more semi-trucks. Unfortunately do to construction seizing in Florida, I had to sell my semi-trucks, but this open a different door for me as now I am twenty nine and currently working on my Master’s. Education is very important. Got to think big and surprise the world with crazy ideas.  Marc and I are both fearless. Since his middle school years Zuckerberg wrote computers and writing software’s. His father taught him ATARI basic programming. He continued to grow by hiring Dave Newman to privately tutor him.   He dropped out of college to launch his program. He is very passionate and that is he achieved the goals he has achieved. His passion is what turned him from an entrepreneur into a successful business leader. He was driven by passion and didn’t give up, no matter how long the journey was and he kept learning constantly. A true business leader knows that they can’t run a company all by themselves.   Great leaders recognize their own weaknesses as much as their strengths and bring in the right people in to form partnerships that drive success. (Leadership, 2016)
 Whether it is investors, a management team, suppliers, distributors or retail partnerships, partnering with the right people is vital. Attributes of Marc are cognitive ability, motivation and personality. His leadership outcomes are effective problem-solving and performance. He has problem solving skills, social judgment skills and knowledge. A leader who exhibits social perceptiveness gives thought to what is important to others and how they react to change (Northouse, 2013). Marc’s leadership skills had a big impact of his ability to improve organization,  structure, operations and communication as we know how big Facebook is now a days, back when Facebook was created Myspace existed, and it was removed from the map. No competition has reached the stardom of Facebook.
In conclusion Mark’s biggest leadership quality is that he took his vision and put it to execute. Effective leadership methods take time to develop but it can be done.  Things that made him successful were his vision, he went beyond his comfort zone, he was willing to make mistakes and accept critics.  He adapted to situations quickly, he didn’t need to control everything and built the right relationships. 
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Professor’s review
You got off to a very good start with your description of your description of your self-assessment, and your comparison of your traits to Mark Zuckerberg's. I would have liked for you to take a deeper dive into HOW he used his leadership and management skills within Facebook with regard to communications, operations, and organizational structure. I think your writing will be helped if you look at the prompt and follow the outline of the critical elements very closely as a guide to organizing your ideas.
