CHAPTER 10 = EMPLOYER-SPONSORED RETIREMENT PLANS AND HEALTH INSURANCE PROGRAMS

high-deductible health insurance plan is the right option for the company. Based on Susan’s initial explana-
tion, Allison didn’t really understand how the HSA worked. Further, she was concerned that she would have
to spend more out of pocket on her own health care.

Susan is convinced that the HSA option would offer a significant cost savings to Frontline. However,
after her discussion with Allison, Susan is still unsure if it is the right path to recommend for her company.

Questions:
10-6. What are some advantages of implementing the HSA option?
10-7. What are some potential disadvantages of the HSA option?
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10-8. What do you recommend? Why?

MyManagementlab

Go to mymanagementlab.com for Auto-graded writing questions as well as the following
Assisted-graded writing questions:

0 10-9. Compare and contrast defined contribution plans with defined benefit plans.
0 10-10. Define health insurance concepts such as insurance policy and premium, and
explain the different types of health insurance programs. What are the differences

among these programs?
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