Group Name

Country

Peer Evaluations

Teamwork is important in the workplace. Since the quality of group output is dependent upon each individual’s contribution, it is important that each group member work as part of the team. To assess group members are performing their fair share of work, group members will anonymously evaluate the performance of each member. Members will assess each other (as well as themselves) on their contribution to the country project report and presentation, attendance at meetings, timely contribution to individually assigned tasks, and overall performance. Group members will multiply the number of people in their group by 100 points and assign their total points among the members. All members must receive between 80 and 120 points from each evaluator (i.e. you cannot give someone a zero score). Each individual’s average score will be the basis for his/her peer evaluation score, which is multiplied by the overall group’s country project report score to obtain the final country project report score for that individual. Instructor maintains the right to disregard self-ratings that are substantially higher than peer ratings.



Multiply the number of people in their group by 100 points  = #M X 100

	(Evaluation Scale, 6=truly exceptional; 0=very poor)

1		Self

Leadership		0	1	2	3	4	5	 6
Participation		0	1	2	3	4	5	 6
Communication		0	1	2	3	4	5	 6	
Helpful			0	1	2	3	4	5	 6

Points out of #M X 100

2		Member Name

Leadership		0	1	2	3	4	5	 6
Participation		0	1	2	3	4	5	 6
Communication		0	1	2	3	4	5	 6	
Helpful			0	1	2	3	4	5	 6

Points out of #M X 100

3		Member Name

Leadership		0	1	2	3	4	5	 6
Participation		0	1	2	3	4	5	 6
Communication		0	1	2	3	4	5	 6	
Helpful			0	1	2	3	4	5	 6

Points out of #M X 100
4		Member Name

Leadership		0	1	2	3	4	5	 6
Participation		0	1	2	3	4	5	 6
Communication		0	1	2	3	4	5	 6	
Helpful			0	1	2	3	4	5	 6

Points out of #M X 100


Other Comments:



 


