Interpersonal Communication
Interpersonal communication is the process by which people exchange information, feelings, and meaning through verbal and non-verbal messages: it is face-to-face communication. 

Accommodating Conflict
[bookmark: _GoBack]The accommodating conflict management style indicates a low concern for self and a high concern for other and is often viewed as passive or submissive, in that someone complies with or obliges another without providing personal input. The context for and motivation behind accommodating play an important role in whether or not it is an appropriate strategy. 
QUESTION:
Now, research three current, CREDIBLE, scholarly sources (scholarly journals, for example, or articles from credible magazines or newspapers). In 700-1,000 words, describe what information you found about the dominant issue (interpersonal communication) and sub issues (accommodating conflict). You may want to bold the issue, then discuss what you found beneath it, then bold the sub- issue and describe what you found. Use in-text citations in APA format. 



