[bookmark: _GoBack]The Myers-Briggs personality typology was first proposed by Carl Jung, a Swiss Psychiatrist and Psychotherapist who founded analytical psychology. Jung personality types consisted of 16 different types, all with different combinations of Introversion/Extroversion, Sensing/Intuition, Thinking/Feeling, and Judging/Perceiving. Each personality type had its own list of quirks that explained tendencies for that type. The MBTI questionnaire was created in 1943 by Katharine Briggs and her Daughter Isabel Briggs Myers. The purpose behind this test was not to label people, but to give everyone a better idea about themselves and why people mesh/clash. In recent times, psychologist and those alike have attempted to prove why the Myers-Briggs questionnaire is not accurate and should not be used in any professional setting; however, it is currently being used by 89 of the Fortune 100 companies. Other companies may or may not implore these same tactics, but it would be wise for them to do so. Using the Myers-Briggs questionnaire during the hiring process would eliminate workflow conflicts and issues that arise commonly in an office setting. 
 Literature Review Outline

I. Introduction
a. Describe the overall topic that you have been investigating, why it is important to the field, and why you are interested in the topic.
b. Identify themes and trends in research questions, methodology, and findings. Give a “big picture” of the literature.

II. Theme A[footnoteRef:1] [1:  Remember: The theme is a broad word or phrase that synthesizes a more narrow group of related findings. E.g., a theme of “Resistance” would include types of resistance, resistance to whom, resisting what, etc.] 

a. Overview of characteristics of the theme (commonalities, differences, nuances)
b. Sub-theme – narrow but grouped findings related to the theme
i. Study 1 (Research question(s), Methods/Participants, Related Findings)
ii. Study 2 (Research question(s), Methods/Participants, Related Findings)
iii. Study 3 (Research question(s), Methods/Participants, Related Findings)
c. Sub-theme – narrow but grouped findings related to the theme
i. Study 4 (Research question(s), Methods/Participants, Related Findings)
ii. Study 5 (Research question(s), Methods/Participants, Related Findings)
iii. Study 6 (Research question(s), Methods/Participants, Related Findings)
d. Etc., etc., etc. with other findings that fit Theme A; studies can be repeated if there are multiple findings that fit under more than one theme. However, no need to re-write methods/participants in detail (just enough to remind the reader about the study).

III. Theme B – follow a, b, c, and so on from above

IV. Keep repeating with themes

V. Conclusion: An evaluation/critique of the existing literature. Write several paragraphs.
a. What are the contributions of this literature to the field? 
b. What are the overall strengths?
c. What are the overall weaknesses?
d. What might be missing? 
e. What are some next steps for research? The next steps should explicitly address how to “correct” for strengths, weaknesses, and gaps.

Use APA level headings 1, 3, & 4. See Creswell (page 112) or APA manual for formatting.

Review of the Literature on Girl Culture (Level 1)

Resistance (Level 3)
Overview of resistance. (Level 4)
Resistance to teachers. (Level 4)
Resistance as strategic. (Level 4)
Resistance as subconscious. (Level 4)

